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FOREWORD

R alph Milton once said to
me, “You and I, among others, have never fit the various slots
in the United Church nomenclature, because we are often work-
ing for the church, directly or indirectly, and we are lay people,
not in the sense of being uninformed about the work in ques-
tion, but technically in that we have not been ‘done.’”

Ralph hasn’t been “done” (ordained) and I’m glad he isn’t
done with our church, either.  While he doesn’t fit easily into
any of our church’s role-titles, there’s no one who better under-
stands and loves the soul of our church, or who can describe it
more clearly. And his deep understanding is always served with
a generous helping of irresistible humour. If I were in charge of
handing out fictional United Church titles, I’d anoint Ralph
“The Most Irreverent” and trust he’d be delighted.

This new edition of the beloved This United Church of Ours
is just what we need. If ever there was a time for us to laugh and
to remember who we are, this is it. Humour and humility are
married in these pages, reflecting the original sense of humour
(bodily fluid) and humility (being “grounded,” from the word
humus, of earth). Our body of faith is both grounded and fluid;
our ways of doing things spring from deep roots and adapt to
changing contexts; at our best, we are both serious and light-
hearted.

You will read here about who we are as an increasingly di-
verse community of faith within a changing national landscape.
The congregation in which I worship welcomes new members
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INTRODUCTION

Since it was first released in
1981 (with a second edition in 1991 and a third edition in 2000)
no book except for the Bible and hymnbooks) has been more
used by United Church people as a study resource than This
United Church of Ours.

The study groups during the first ten years used a guide
prepared by Rev. Beverley Milton, who is married to author
Ralph Milton. During the second ten years, Norma Goughnour
wrote a new guide based on the work of Bev Milton.

This guide is based on the work of both those writers, but is
designed for use with this fourth edition.

Variety
No two study groups are alike. What works with one group
might not work at all with another. So this resource offers you
maximum flexibility to tailor the materials to fit your specific
needs.

In designing this guide, we assumed that you, the leader,
have some knowledge of the United Church in particular, and
the Christian faith in general. That does not mean you need to
be an expert. But you should know where to go for answers.

We also assume that you, the leader, have read the entire
fourth edition of This United Church of Ours. But don’t feel you’ll
be required to know everything. Feel free to bring in other lead-
ers from your congregation who might help out with any par-
ticular session.

frequently, and we should give every one of them a copy of this
book. For newcomers, it offers a better understanding of our
idiosyncrasies and core beliefs, from worship to money to ethi-
cal concerns. For long-timers, it reminds us about why we do
what we do. Ralph does all of this with honesty, creativity, and
personal revelation of his own love and frustrations.

Whenever I feel confused or alone, one of the things I do is
pull out family albums or flip open my phone to see more
recent photos. I long for the faces of those I love and enjoy, to
remember how my story is linked to theirs, and what our story
together means. Reading this book is like that. It reminds me
who I’m connected to, through the love of Christ, in a great,
evolving story of which we are each a part. It has me smiling
and laughing out loud. It makes me sad and reflective some-
times, too, reminding me of the words in our Song of Faith, that
we are “a community of broken but hopeful believers.”

Finally it makes me weep over the beauty of it all and why
I love this church. May you fall in love, too, and be blessed.

MARDI TINDAL
Former Moderator of the United Church of Canada

(2009–2012)
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LEADING A SUCCESSFUL
STUDY GROUP

Fellowship
Study groups serve many purposes. One of them is fellowship.
This is particularly true in larger congregations where people
may not know each other.

There may be many kinds of people in your group and it is
important for them to find some common ground and to feel
comfortable with each other. Name tags can be very helpful
even if the group is not large. And it’s always nice to have coffee
or tea and perhaps cookies or muffins during the first session.

Encourage friendly “gossip” as people arrive, and after the
study session itself is included.

Number of sessions
We suggest 12 sessions. Experienced leaders can easily develop
this material into more sessions or fewer sessions. But this guide
is based on the 12 chapters in the book.

Storytelling
It’s important to get people telling personal stories as soon as
they are comfortable doing so. That means you, the leader, must
be prepared to do some storytelling too. For instance, if you
ask your group to recall some early church experiences, it’s help-
ful if you begin by telling something from your childhood or
by sharing another early experience. The more personal stories
you share, the more likely people in your group will share their
own experiences.

Who can participate
A study of This United Church of Ours is not just for people new
to the church. Hundreds of study groups across Canada have
used the book to revitalize their church. Here are a few of the
many kinds of groups that have enjoyed this study:
• teenage communicants class
• adults new to the United Church
• seasoned members wanting to know more about their church
• boards, sessions, worship committees – groups of clergy
• groups doing a needs assessment in order to call a new min-
ister.

For those who would like to study the Christian faith at an
introductory level, we recommend God For Beginners, also by
Ralph Milton.



T H I S   U N I T E D   C H U R C H  O F   O U R S

8 9

S T U D Y   G U I D E

Patterns
Encourage people to express a variety of opinions. Be sure they
feel free to disagree with what Ralph says in the book. He has
described his own faith journey and experience, but that’s all it
is. It is important that you encourage openness to differing ideas
and concepts.

Develop an informal pattern for your sessions. Begin and
end on time. Allow a few moments of informal conversation. If
you feel comfortable, begin and end each meeting with a short
prayer.

Most importantly, enjoy yourself! If you are relaxed, your
participants will be too. To help that happen, prepare well, but
then don’t take yourself too seriously. Be flexible and sensitive
to the needs of the people in your group.

Assumptions
Each session assumes that participants have read the relevant
chapter in the fourth edition of This United Church of Ours. It
would be wise to make this clear as you begin. This implies
that each person has their own copy of the book.

Attitude
As much as possible, discuss things in terms of the way they
happen in your congregation. If someone asks a question and
you don’t know the answer, make a note of it and promise to
find out from the appropriate person. Try not to have this group
turn into a complaining session. Church people sometimes tend
to play destructive little game called, “Ain’t it awful,” in which
everyone takes a turn bellyaching. But if there is a legitimate
concern, ask, “What can we do about that?” Who knows, you
might have something really valuable to suggest.

Try to help people understand that when they tell personal
stories or share feelings, there is no “right” and “wrong.” Don’t
allow anyone in your group to criticize or deny someone else’s
story or feelings. The appropriate response is to share a story or
emotion of our own. Cultivate warmth and acceptance, rather
than judgment.

Language
People often know less about their faith and about the church
than we assume. Words and ideas we take very much for granted
may need to be explained, preferably with a personal story or
anecdote to give them meaning.

One of our problems in the United Church is that we don’t
use a religious vocabulary as easily as people in some churches
do. Please be sensitive to this, and help people to find ways to
express themselves without resorting to slogans and catch-
phrases.

Group size
You will have your own views on what size is best for a study
such as this. We feel that most of the questions should be dis-
cussed in small subgroups of two, three, or four. But we have
not put those instructions in each study session. You decide for
yourself what size of group works best.

Preparation
Please review the materials in this resource guide before each
session. Select and adapt it to your own needs. Use only what
you think is useful. Don’t try to cover all the discussions sug-
gested. There’s far more in each one than you can possibly cover
in a session.
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passages on hospitality. Hospitality, in biblical times, was the
process of receiving outsiders and changing them from stran-
gers to guests. Check out Matthew 10:14–23, which is rather
severe; or 1 Thessalonians 1:9; Philippians 5:16; or Mark 9:37.
Both the Oxford and Harper’s Bible commentaries have help-
ful passages on hospitality.

This could lead to a fine sermon on your congregation’s
hospitality.

Chapter 1

NUTS AND BOLTS
Since this is the opening session, more time should be spent
getting to know each other. So put on some coffee and cookies,
introduce yourself, and invite people to introduce themselves.
Even if they spend most of the time talking about themselves,
that’s just fine. Don’t push them or ask them any tough ques-
tions at this point.

If they seem in the mood to talk about things, ask them to
skim through the various topics in the first chapter to find things
they were surprised at, disagreed with, or had a different expe-
rience of. (After all, things may be different in your particular
church.)

As the name of the chapter implies, this is where we deal
with miscellaneous questions people sometimes worry about
when they first come to church. There may well be other ques-
tions of this nature. Let them know that most of these things
are dealt with in more detail later, but make a note of concerns
raised so you can bring them up at the appropriate time.

Suggestions for the minister
If you’ve had new people come into your church, it might be
possible to invite some of them to speak for a few minutes
each about why they came to the church, and what they found
when they got there. Or others who have been part of the church
for some time might reflect on what it would be like to come
into your congregation as a stranger.

It might be good to reflect on some of the hospitality issues
faced in your congregation, and to compare those with biblical
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the shape, the words, and each of the symbols and their
roots in our tradition.

Note that there is no symbol representing the Evangelical
United Brethren who became part of the United Church in
1968, nor is there a symbol for the hundreds of commu-
nity churches in western Canada that joined the union.
Ask each person to think about which symbol best speaks
to them right now. Talk about your own congregation. When
did the congregation begin? What year was the building
constructed? If your congregation was established before
1925, out of which tradition did it come?

6. Shalom! This is a word you will hear a lot in the United
Church. It is a Hebrew word for “peace” and is used both
as a greeting and as a farewell by Jewish people. Our Eng-
lish word “peace” does not do full justice to the word sha-
lom, as it means much more than the absence of war. It
means harmony, wholeness, and justice for all. It’s easy to
focus on the bad news; that’s what newspapers and TV
mostly cover. But why not think of good things that have
happened in your world, in your community, in your
church.

Suggestions for the minister
This would be a very good occasion to share your own story
with the group or the congregation. What was your religious
upbringing? What does being a Christian mean to you person-
ally? What are your struggles? It might be good not to include
the story of how you were called into ministry, because that
would fit better in connection with Chapter 7. And comments
on why you remain a Christian and in the United Church might
be more useful in connection with Chapter 12.

Chapter 2

I’M NOT RELIGIOUS, BUT…
1. One way to get to know each other and to develop commu-

nity is to build on some common experiences. In This United
Church of Ours, Ralph Milton writes about his early experi-
ences in the church. Briefly share your own early church
memories, then ask others if they have memories they’d
like to share. Where/when/how did you first come into con-
tact with the church? What is your most vivid memory?
Any funny or embarrassing moments that you can share?

2. When someone says “I’m not religious,” what do you think
they mean? Why do you think “being religious” seems to
have a negative association for so many people?

3. What is an atheist? How is an atheist different from an ag-
nostic? What is a cult? What cults are you aware of? How
do these function? What does the book say is the difference
between a religion and a cult?

4. What happens at your church that keeps you coming back?
That challenges you? Strengthens you? Gives you stability?
Helps you care for other hurting people? How could things
be changed if this feeling is not present for all?

5. In 1925, the Union Churches, the Methodists, most of the
Presbyterians, and the Congregational Churches formed the
United Church of Canada. A United Church crest was de-
veloped to symbolize this union. Since then, the crest has
been updated to include First Nations symbolism. Visit the
national church website (www.united-church.ca) to read the
story and have a look.) Print and bring a copy if you can.
Look at the crest together and talk about the meaning of
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Which of the churches described is most like yours? How is
it similar? How does it differ?

5. Take a guided tour of your church sanctuary or place of
worship. (If this isn’t possible, perhaps the group could draw
a large scale diagram of the sanctuary floor plan.) What is
the first thing you notice when you enter? The design and
condition of a worship space says something about the peo-
ple who worship there. What does your place of worship
say about you?

6. If your church was burning and you could rescue only one
thing out of the building, what would it be?

Suggestions for the minister
This would be a good time to preach on the theology and per-
haps a little on the history of worship. In many congregations,
people have very little sense of why the worship follows a cer-
tain format or style. What do we do here and why do we do it?
If the worship service is a kind of theatrical performance, who
are the actors? Who is the coach? Who is the audience? Is the
sermon the main thing? How do you go about preparing a serv-
ice of worship? How do we know if we are worshippers or merely
an audience?

Chapter 3

SUNDAY MORNING
You may wish to invite one or more members of your congre-
gational worship committee to join you for this session. Or
perhaps your minister might be available. Whichever it is, that
person should see the questions you plan to discuss far enough
in advance to fill in any blanks in their knowledge.

1. You might open this session by spending a few moments
in the total group remembering Sunday morning worship:
the good, the bad, and the hilarious experiences in the
United Church and in other churches you’ve attended. (You
might want to read a story from Ralph’s book Angels in Red
Suspenders. Some suggestions: “When God Laughs,” p. 76;
“Now that’s class,” p. 78; or “Dangerous Goods,” p. 79.)

2. What is a lectionary? Does your congregation use the Re-
vised Common Lectionary? Why?

3. Are there parts of the worship service you don’t enjoy? Is it
necessary that everyone enjoys everything? Share the idea
of worship as a smorgasbord, where there is always some-
thing for everyone, but not everything is for everyone. How
could the worship service be used to meet the needs of a
broad spectrum of ages and needs? Were you familiar with
other forms of worship at other points in your faith jour-
ney? If so, what were they?

4. Look back at the different churches described in the book.
Each has its own style and way of doing things. In which
church would you feel most comfortable? Why? Which of
the worship styles would be most meaningful to you? Why?



T H I S   U N I T E D   C H U R C H  O F   O U R S

16 17

S T U D Y   G U I D E

Suggestions for the minister
This might be a good opportunity to hold up the work of the
whole church during the Sunday worship. Leaders of various
groups within the church might offer very short presentations
of who they are, why they exist, and what they do. This might
be followed by a meditation community, interdependence, shar-
ing, and the growth of faith in community.

Chapter 4

ALL WEEK LONG
1. Begin by asking people what the word “family” means to

them. Has society’s concept of family changed over the last
few years? In what way? Make a list of all the midweek ac-
tivities and congregational events at your church. Is there a
place for you in one of these groups? What other needs do
you have that the church might help you meet? How could
that happen?

2. Invite a number of people in your congregation to talk with
your group about what goes on at your church during the
week. You might include a member of the UCW and a mem-
ber of a men’s group. What is their purpose? What do they
do? How often do they meet?

3. Talk with the leader of the church. How is the church school
set up? What curriculum is being used and why? What are
the joys and problems of being involved in the church
school? What do the children share with us?

4. Interview the choir leader. How do people in the choir see
their role? How is the music chosen?

5. There are no doubt many other groups or activities in your
church. There probably isn’t time enough to talk about all
of them. Be ready with a list of names and phone numbers
of various leaders, in case someone in your group would
like to make contact with one of them.
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4. Ask people if they’ve been to a communion service lately. Did
it have any meaning for them? Have they ever participated in
a communion service in another church or another denomi-
nation?

5. Hand out copies of the communion service. Like baptism,
communion is a ritual that goes back to biblical times. Jesus
participated in both. When we symbolically reenact the Last
Supper in communion, what are we saying? In most United
Churches, the elements are ordinary bread and grape juice.
How is this part of the symbolism? There are different ways of
celebrating the Lord’s Supper. Invite participants to share dif-
ferent ways that they have experienced communion. Which
way does your congregation most often use? Why? Which way
or ways were most meaningful to you? Why?

6. Communion speaks of a “new covenant.” What is a covenant?
What is “new” about this ancient symbol?

7. What covenants have you entered into in your life? Was there
a token or symbol associated with them?

8. Marriage. Try to have some knowledge of where people in the
group are in relation to marriage, and be aware of any sensi-
tivities they may have. Do not assume that all couples living
together are married. It might be wise to begin this discussion
with a storytelling opportunity, where people are invited to
say where they are and where they’ve been. Look together at
the wedding service(s) used in your congregation. What com-
mitments or covenant are the two people asked to make?

9. What is your congregation’s policy on marriages and marriage
preparation? What type and amount of marriage preparation
is available? Does your church provide any help to those now
married to enrich or strengthen their married life? Some par-
ticipants may have been to a Marriage Enrichment or Mar-
riage Encounter event. You might Invite them to share some
of that experience.

Chapter 5

HATCHED, MATCHED,
AND DISPATCHED

Again, you may wish to invite your worship committee to be
part of this discussion. Obtain copies of the baptism, commun-
ion, marriage, and funeral services (if your congregation uses a
standard order of service for these) from your minister and give
them to participants at the beginning of the session. It’s okay
to photocopy for this purpose. (Note: You may well choose to
divide this chapter into two or three sessions.)

1. Show a series of drawn or real symbols (e.g. maple leaf, a
stop sign, a copyright symbol, a poison symbol, a hand-
shake, two people hugging etc.). What meanings do these
symbols convey? What are some other examples of sym-
bols? Sometimes it is difficult to express our deepest feel-
ings in words, so we use an action or symbol to express
those feelings. We think of the sacraments in that way. These
acts are symbols of spiritual truth and power. They are the
“visible” Word.

2. Ask people if they have been baptized, and if so, where and
how. What does baptism mean to them now? Do they feel
the United Church is being too strict about baptism? Not
strict enough?

3. Look at the baptismal service. Ask someone to read it aloud.
What words do you find interesting? Bothersome? Does any
part of it inspire you? Make you angry? In what circum-
stances should the church refuse to baptize a baby? Why?
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Chapter 6

TELLING
THE NEW–OLD STORY

If your congregation has an outreach committee or evangelism
committee, ask someone from that committee to come and
participate in your discussion.

1. As the leader, why not begin with a few simple personal
stories. Speak candidly and openly about how you are liv-
ing your Christian convictions, and about how you com-
municate those to others. Ask if the participants know some-
one in your church or community who is communicating
their faith. Gently, without pushing, ask the participants
how they communicate the Christian good news.

2. Part of telling the story is hearing others’ stories – really “hear-
ing” what they are saying – and living out the concept of
the caring community. Spend some time together discuss-
ing how to be a good listener. Here are some hints or tips:
Try to get the other person to feel your support. Don’t in-
terrupt. Hear the whole story. Don’t laugh unless you laugh
with the other person.

3. Pass around a variety of resource materials about the United
Church’s mission work: various issues of Mandate, The Ob-
server, material about local UCW projects, and a copy of
your own congregation’s annual report. Invite people to
spend a bit of time looking at the material. Ask each per-
son to choose a project that interests them and ask them to

10. Funerals. This may be a difficult session because some mem-
bers may be actively grieving or experiencing a loss and you
will need to be sensitive to this.
Start the session by inviting people to share a personal experi-
ence they have had with death, or with the loss of someone or
something very important in their lives. First, you may wish
to share a personal experience that will help others to share
theirs. The story you offer does not need to be about death; it
could be about any loss that involves grief, such as divorce, a
friend or family member moving away, the loss of a job, etc.

11. Together, look at the funeral service. Remember that some peo-
ple, especially the younger ones, may never have been to a
funeral service. Read some of the most Significant portions
out loud.

12. What is the difference between a funeral service and a memo-
rial service? What makes a funeral or memorial service mean-
ingful for you? Why?

Suggestions to the minister
If you are developing a sermon about the topics in this chapter,
you’ll have a problem deciding what to leave out. Concentrating
on communion as the central sacrament might solve that. Tracing
its Hebrew roots in the Exodus story, and its Christian roots in the
early church, might lead us to the question of what the sacrament
is about now. Why do we bother? What are some of the symbols
imbedded in the communion: the gathering around the table, the
serving of each other, the significance of the bread and the wine
or grape juice. Again, if there is a layperson who could, in a few
words, describe what one or more of these celebrations meant to
her or him, it would add a personal witness to the strength of the
homily. And if communion can be served, that would be most
fitting.



T H I S   U N I T E D   C H U R C H  O F   O U R S

22 23

S T U D Y   G U I D E

Chapter 7

REVEREND SIR
OR MADAM

1. You might begin this session by inviting your clergyperson
to share with you why she or he chose to become a minis-
ter. What do we mean when we say someone is a “minis-
ter”? What do we mean by someone’s “ministry”?

2. List some desirable characteristics of a minister. After you
have a long list, cross out all those that are not absolutely
essential. Discuss what you have left. Is it possible for one
person to have all those qualities?

3. Discuss stereotypes of ministers – e.g. the perfect, “omni-
competent,” tranquil, scholarly, straitlaced, spiritual para-
gon of parental virtue. Do people in your congregation have
any of the stereotypes in their heads?

4. What do you do when you discover that your minister is a
human being with bad points and good points? How might
members of a congregation cope with a minister’s weak-
nesses? How do you support the minister then?

5. How might a congregation express its appreciation to its
minister? How might a minister express appreciation to the
congregation? How do we encourage each other in our
Christian work?

6. What style of leadership do you find most effective? Could
more than one style work equally well? Would this depend
on circumstances? Encourage the group to give examples
with their answers.

tell the rest of the group about it. How does it tell the Chris-
tian story?

4. In what way does your congregation do its outreach? Thrift
Shop? Food Bank? Other projects?

5. Are there people within your congregation who live their
Christian convictions outside of the church – in polities, in
the community, in their workplace?

6. How well does your congregation tell its story?
7. How well do I communicate my Christian faith? At work?

At home? With friends? Why is this so difficult?
8. What does our congregational annual report, especially the

budget, say about how we spread the Good News?

Suggestions for the minister
Again, a layperson who can speak about their own outreach, or
the outreach of a group within the church, would add consid-
erably to any sermon on this subject. A sermon about why we
need to do this, why it is that Christian faith doesn’t really “take”
until we consciously try to live it, would seem to be a valuable
reflection on our mission. Again, if you can share some of your
own struggles in this regard, that would be helpful.
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Chapter 8

HOW WE DECIDE
1. Invite the chairperson of your church board, or another

experienced board member, plus your presbytery representa-
tive to join you in this session. If possible, draw an organi-
zational diagram of your congregation and display it on
the wall of your meeting room.

2. Who is on your board? How do they get on the board? What
committees are represented on the board? What are the func-
tions of these committees?

3. How does an individual within the congregation express
concerns? Are you heard when you have something to say
about what happens in your local church? Why? Why not?
What is the difference between “being heard” and “being
agreed with”?

4. Who are your delegates to presbytery? How can an ordi-
nary church member have a concern heard by the
presbytery?

5. The United Church follows not only the democratic proc-
ess, but also the collegial process. What does “collegial”
mean in your congregation? What are the dangers of
collegiality?

6. Much healing needs to take place in our church. What is-
sues need healing in your local church? In our national
church? Discuss how this might be accomplished without
getting into debates on the issues themselves.

Suggestions for the minister
This is the session, or Sunday if you are preaching on this theme,
when the story of your call to ministry would be very helpful.
Be sure to include the struggles and the setbacks and the diffi-
culties. If you have other ordained or diaconal people on staff
or in your congregation, they might be asked to share their sto-
ries as well. A sermon could end with a call to everyone to live
the gospel.
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Chapter 9

MONEY
You may wish to invite the chairperson or an active member of
the committee of stewards to join you for this session.

1. One way to get people to express their feelings on a touchy
subject is to have them tell what others are saying. List some
comments people have overheard about money and the
church. An obvious one to start the ball rolling is, “Why is
the church always asking for money?” Discuss these re-
sponses. Why is the question of money so touchy for so
many of us?

2. Discuss what Jesus meant when he said, “Where your treas-
ure is, there your heart will be also.” How does this relate
to our giving to the church?

3. Look at your own local church budget. How is it doing at
this point in the year? Why are the givings up (or down)
right now? Does our congregation spend its money wisely?
What would you like to see happen?

4. What does our church budget say about what our church
believes? How much do we spend on ourselves and how
much do we spend on others? How important are children?
Young people? Hurting people in our community?

5. Some people make a connection between their givings and
their agreement with the local and national church poli-
cies, withholding money when they don’t agree with a de-
cision or action made by the church, either locally or na-
tionally. What is your view on this?

Suggestions for the minister
The theology of decision-making could be the stuff of an excel-
lent sermon. Some reflection on the legacy of the early church
might be useful. Is there a “Christian” way of decision-making?
Does this apply to secular politics? If secular politics is “the art
of the possible” as some have observed, what is church poli-
tics? What happens when one person in a congregation has a
strong sense of conviction that others do not share?
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Chapter 10

THIS WE BELIEVE
As you lead this session, encourage people to share differing
views and beliefs. Avoid setting Ralph up as an “authority” with
the “right” answer. Like all of us, Ralph is on a journey of faith
and is learning as he moves. All we can do is share the bit of
light we have at this moment. Consider having a copy of Ralph’s
book God for Beginners on hand. It was developed specifically
as a response to those who read this chapter and wanted more.

1. Think back to your early childhood. What did you think
God was like? Did you have a picture in your mind? (Leader
should share first.) Have your ideas changed much over the
years?

2. People think of God in a variety of ways: as a general, a
coach, a computer hack, a cop, a rock star, a kindergarten
teacher, a social worker, a parent, a lover, an artist. What is
your reaction to these descriptions? How would you de-
scribe God? List all the words people have heard or used, to
describe God. Do these do an adequate job? Can we de-
scribe God?

3. What does the United Church believe about Jesus? Look at
the New Creed (Voices United, 918) to start this discussion.
Read it out loud together. Why is this so important to our
understanding of Jesus?

4. We believe Jesus was also uniquely God in human form.
Why is this equally important to our understanding? What
does the New Creed say Jesus’ purpose on earth was? How

6. Look at the words you sing when the offering is brought
forward in your weekly worship service. What do these
words say? Do we mean them? Are you giving as much as
you can? Do you see any need to? What do you receive from
your giving?

7. Challenge people to go home and to quietly and prayerfully
look at their cheque book and credit card statements, to
see what those say about themselves, their values, and their
faith. Be sure to tell them nobody is going to ask them to
report on this.

Suggestions for the minister
It’s often really hard to preach about stewardship in your own
congregation. We’d suggest, instead, that a sermon about money
might be in order. What does money symbolize? What does it
mean to us? It has been said that the game we play is called
“Power,” and money is the way we keep score. Why is it that we
can discuss our sex life more easily than we can discuss the
money we make and how we spend it? It might be helpful to
ask someone, such as the chair of the stewardship committee,
to talk for a few minutes about the congregation’s stewardship.
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Chapter 11

RIGHT, WRONG, AND
MAYBE

It may be helpful to point out that this chapter, and Chapter
10, are very closely tied together. In that last chapter we looked
at our beliefs. In this chapter we talk about how we live those
beliefs.

1. In the New Creed (Voices United, 918) it says: “We are
called…to seek justice and resist evil.” But who decides?
How do we know what is just and what is evil? As a group,
try to come up with a definition of justice and evil.

2. Many in the church feel the central questions must be, “Is it
right? Does it serve the best interests of all of God’s crea-
tion?” Ralph describes three kinds of moral decision-mak-
ing in our society: “Right’s right!” “Who cares?” and “The
Jesus way.” Can you think of examples of the “right’s right”
way? The “who cares” way? What is the “Jesus” way?

3. Think of an experience in your life when you learned that
something you said or did was hurtful or harmful or even
destructive. It might be helpful if you gave an example from
your own experience. This might be an environmental ac-
tion, a situation where a prejudice you weren’t even aware
of surfaced, a justice issue to do with Native rights, etc. What
made you realize this? How did you feel? What did you do?
Did you change? What helped you change? What did it feel
like to be different?

did he achieve this? What did Jesus show us? Why do we
sometimes call ourselves an “Easter People”?

5. We talk about God as the Creator, God as the Son, and God
as the Holy Spirit. How would you describe the Holy Spirit?
Have you ever been aware of the Spirit of God in your life?
How?

6. How do you feel about prayer? Many people never con-
sciously stop and take time to specifically pray. Are there
other ways of praying? What is the purpose of prayer?

Suggestions for the minister
There’s so much in this chapter, it’s hard to know where to be-
gin. If you want to preach on this chapter, we suggest begin-
ning at the centre, with a sermon on Christology. However, we
recommend that it not be a sermon on what you know of
Christology, but as much as possible an account of your per-
sonal experience of Christ. If there are people in your congre-
gation who have had experiences of the presence of Christ, you
might ask them to tell their story.
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Chapter 12

THE IMPOSSIBLE DREAM
During this last session, it is important for the group to gather
up the threads of what they have been studying for the past
weeks. This would be a good time for them to share the faith
stories that hopefully have been growing over this time. The
key question then becomes intensely personal. Why am I a
Christian? Why do I bother? Why am I in this church? Every-
thing else that follows in this session is designed to get at those
primary questions.

Of course, it would also be nice to make this a kind of cel-
ebration. Food and laughter always go with celebration. Per-
haps somewhere in this session, you could ask the participants
to talk about what they have received from others in the group.
And, as a leader, you might reflect on what each of the partici-
pants (be sure to include all of them) has given you.
• What is it about this congregation that keeps you here?
• What is your own personal “faith hunger”? What is God call-
ing you toward?
• We looked at the New Creed as one description of faith. What
kinds of things would we put into a personal creed? Invite peo-
ple to spend a few moments individually writing something of
a personal statement of faith. If they feel comfortable doing so,
people may share these with the group.
• Now that we know more about what the United Church is
and what makes it tick, how are we going to share our faith
journey and our feeling of belonging with others? Spend some
time dreaming together about the future of your church.

4. What were the consequences of this change in attitude or
behaviour? Where you teased, ostracized, or even punished?

5. Ralph has touched on a lot of moral issues facing us today.
Have the group choose one issue they’d like to think about.
Apply the three methods of decision-making to the prob-
lem. Try to help people understand each other and the po-
sitions they come from. Try to get a sense of the complexity
of these issues. It is not necessary that everyone agree.

6. What are a few of the most important moral issues you feel
will confront us in this new millennium? Should the church
as a whole be speaking out on these issues? What about
your own congregation? What about you, personally? When
the question “Does it serve the best interests of all crea-
tion?” is applied, does it change the perspective at all? How
does “to love and serve others” come into it?

7. Where do we find strength for our own moral growth? How
does the Holy Spirit come into this? Where does the Bible
come into the process? How does the church help us in
personal decisions?

Suggestions for the minister
Again, there are any number of “handles” in this chapter that
could work into a strong sermon. However, it might be most
helpful to tell some stories, not of how social and justice prob-
lems are “solved,” but of how people are creatively involved
with being part of the solution. If these examples can spring
from your own congregation, that would be best. But examples
from the national scene can be found in Mandate or The Ob-
server. And of course, stories out of your own experience are
always strong. Again, there may be people in your congrega-
tion who could speak for a few minutes on this question.
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THE AUTHOR

Dr. Ralph Milton is one of Canada’s best-known
religious communicators, and a recipient of an
Honorary Doctorate of Sacred Letters from St.
Stephen’s College, Edmonton. He also has an
Honorary Doctorate of Divinity from the Vancou-
ver School of Theology. A former news broad-
caster, open-line host and church administrator,
Milton is the author of 17 books including the
bestselling Family Story Bible; Angels in Red Sus-
penders; and Julian’s Cell, a novel based on the life
of Julian of Norwich. He recently produced a
ground-breaking electronic hymnal, Sing Hallelu-
jah! In retirement, Milton avidly pursues his hobby of creative photography
and each week produces a series of slides to enhance the liturgy and the
music at his home church, First United in Kelowna. Co-founder of Wood
Lake Publishing, Ralph Milton lives in Kelowna, British Columbia, with his
wife and friend of 50 years, Beverley, a retired United Church minister. To-
gether, they remain the ever-proud grandparents of Zoë and Jake.

OTHER BOOKS BY RALPH MILTON
PUBLISHED BY WOOD LAKE

The Family Story Bible
Angels in Red Suspenders

God for Beginners
Is This Your Idea of a Good Time, God?

Julian’s Cell
Man to Man

Sermon Seasonings
The Essence of Julian

Lectionary Story Bible, 3 volumes

The Spirituality of Grandparenting

Suggestions for the minister
If some of the people in the study group are going to be bap-
tized, confirmed, or transferred into your congregation, you
might invite them to share the personal statements of faith de-
veloped in the last session, as part of the liturgy. You may invite
others in the congregation to reflect on the personal question.
And of course, it would be important that you, as the pastor of
the congregation, share some more of your own faith journey,
and your answer to the question, “Why bother?”



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




